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RESOLUTION 2015-297
A RESOLUTION REAPPOINTING DONNIE L. ROMINE, JR. AS A MEMBER OF THE HEALTH PLANNING COUNCIL OF NORTHEAST FLORIDA, INC., AS A “PROVIDER”, PURSUANT TO SECTION 408.033, FLORIDA STATUTES, FOR A SECOND TERM EXPIRING SEPTEMBER 30, 2016; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Reappointment.
The Council hereby reappoints Donnie L. Romine, Jr., a Duval County resident, to the Health Planning Council of Northeast Florida, Inc., as a “provider”, in accordance with Sec. 408.033, Florida Statutes, for a second two-year term ending September 30, 2016.


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation Prepared by: Rachel E. Merritt
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DONNIE L. ROMINE ' Home Phone (904)619-2088

1364 Sunset View Lane Cell Phone (904)616-0634

Jacksonville, Florida 32207 . Email donnie.romine@jaxhealth.com
SPECIFIC SKILLS

- Experienced healthcare executive with demonstrated ability to develop and implement innovative ideas
Demonstrated leadership and an ability to influence and motivate others

- Demonstrated success in operations improvement efforts, cost management initiatives, and health system development and

management .
- Thorough understanding of the healthcare industry, particularly related to physician relationships
- Experience in managing multiple aspects of health care delivery

Thorough knowledge of legal, regulatory, ethical, managerial, organizational requirements, principles and standards of care for

hospitals and healthcare systems

- Experience assessing programs, evaluating ongamzatlonal needs, designing process changes, and successfully implementing

changes to process flow and patient care
- Extensive experience working with physicians and other clinicians

CAREER EXPERIENCE
St. Vincent’s Healthcare, 11/10 — Present

6/12 to Present — Chief Operating Officer — St. Vincent’s Healthcare & President — St. Vincent’s Medical Center Riverside,

Jacksonville, Florida
11710 to 6/12 — President — St. Vincent’s Medical Center Southside, Jacksonville, Florida

Community Health Systems, 10/04 — 11/10
11/06 to 11/10 - Chief Executive Officer — Weatherford Regional Medical Center, Weatherford, Texas
10/04 to 11/06 - Chief Executive Officer — Lake Granbury Medical Center, Granbury, Texas

Universal Health Services, 12/98 — 9/04

2/03 to 9/04 - Chief Operating Officer — Northwest Texas Healthcare System, Amarillo, Texas
3/00 to 2/03 - Chief Operating Officer - Aiken Regional Medical Centers, Aiken, South Carolina
12/98 to 3/00 - COO/CFO - Northern Nevada Medical Center, Sparks, Nevada

2/85 to 12/98 — Various Hospital Financial Management Positions

EDUCATION

- B.B.A. Accounting - University of North Florida - 1984
- M.B.A. Management - University of Texas, Permian Basin - 1995

COMMUNITY SERVICE, AFFILIATIONS AND LEADERSHIP DEVELOPMENT

- Member, American .College of Healthcare Executives

- Member, University of North Florida, Brooks College of Health Dean’s Council

- Member, University of North Florida, Health Adminisiration Advisory Board

- Member, Board of Directors, Health Planning Council of Northeast Florida

- Member, Health Strategy Council, United Way of Northeast Florida

- Member, Ascension Health Executive Formation Cohort IX

- Member, Leadership Jacksonville Class of 2012

- Member, Leadership Aiken Class of 2002

- Member, Leadership Midland Class of 1997

- Member, Board of Directors, Weatherford ISD Education Foundation _
- Member, Board of Directors, Weatherford College Education Foundation 777"
- Member, Board of Directors, United Way of Parker County

- Member, Weatherford Economic Development Foundation Business Advisory Group

- Member, East Parker County Economic Development Committee

AWARDS AND RECOGNITION

- 2005 CHS Quality Award for the highest composite core measures score in our division

- 2006 CHS Continuing Excellence Award for top five scores in company for core measures and patient satisfaction
- 2006 CHS Patient Satisfaction Award for patient satisfaction score related to nursing care

- Named 2006/2007 Large Business of the Year by the Weatherford Chamber of Commerce

- Named 2009/2010 Business of the Year by the East Parker County Chamber of Commerce





